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BCHC Employee Perception Report 2009

Individual Score Trends: Ms. Laura Jenkins

By-Manager/Supervisor Average Scores
Manager Questions Only

OVERALL SATISFACTION =

My Manager/Supervisor Shows Appreciation

Manager/Supervisor Provides Feedback

Manager/Supervisor Keeps Me Informed

/ /
Manager/Supervisor Involves Me in Decisions j\

Manager/Supervisor Manages Employee
Performance

Job Security

Clarity of Job Expectations

Reward & Recognition Tied to Performance <
A
BN

Opportunity to Apply Talents at Work

S

Learning and Growth Opportunities

Intra-Department Teamwork and Communication

Inter-Department Teamwork and Communication <

Daily Workload

Equipment and Resource Availability \E
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November 5, 2009 Confidential: Ms. Sheila Simmons BCHC Employee Perception Report
Ms. Laura Jenkins Counts

Person
To
Whom
You
Report
Forms
Survey Completion Date:
2009 7
2008 6

The Crossroads Group, Inc. Page 2 of 2 Measurable Improvement Solutions



